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APFLICATION
CAREZER TRAINING PROGRAM
( INTERNAL)

INSTRUCTIONS: This form, together with the "Endorsements' attachment, constitutes
your formal application for entrance into the Career Training Program. The whole
application should be completed in five copies and forwarded as indicated on the
attached routing sheet.

State your objectives for an Agency career. Relate these objectives to your specific
hackground, education, work experience, and personal preference and choices for
assignments withing the Agency. Explain briefly, but specifically, how you propose
to attain these objectives. State the advantages both to the Agency and yourself to
be realized through your participation in the Career Training Program.
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5. ORCANIZATIONAL UNIT | 6. LOCATION (Room No. - Bldg.) | 7. EZTRNSION
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8. CBJECTIVES:

g s

LANEERY OdFUTIVES

L waat w0 =mke 2 contribution 1C the A engy's effort in
shatever capacity might prove commnTumets with my ex;.erience
ang educatlon. in view of this ;ensral objective, I hope to
devalop a broad base of work exgperience sy plemented iy jere
tinant socaderde and Ayency sponsored training pre.rems. [lope-
follys such an effert will cualify me to performs well in josie
tions of ever-increasing responaidbility,

L am currently pureulng my career objectives throuw h an
ansl: rewent to the thina Seetion of the Satiomml Yhotourephie
interpretation venterts (NFIU'e)} *issiles and Dpace ivision
5 an .ntelli.ence P'erearch ipecialist (ihoto intorpreterl,
“he assi;rrent is permitting me to cultivats an insi.ht inw
thdnay particulariy her current ami . otenilal =isslile cerads
1ity, throuph both work ewperience and foreal trainin, ;| roe
Cras@ wideh lreluder The ady Force's :allistic !dssile - taff
‘ourse arnc the A;enc ‘s vhimna ramiliarisstion Course., ! awn
Turther auwmenting 7y developin e¥pertise throuh jursuit
o1 & REteY of Arts dexree in weo;Yanhy, with eghasis on isia,
nt i@ niversity of Marylard,

;. reyret biat 1 have beon unable to be more specific ree
c ardinyg T paresr objectives. owevar, the 2;eno:'s "oor arte
rentallsation roliay,” ottI:p ci%aam;mmw to detailed orgaid=
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witionnk inforemation and tasking plane {both lepitimate mande
Jestations of the "need to know™ conoept), and the physieal
seraration of RNIU frosm other Ageney aomgponents, preclude
sgpuizition of the inforwstion necessary 0 be spesifie, 1
antieipate that the lareer Treining Frogrem will rectify this
cefisiency, therely, allowiry me to more objectively spproach
the problem of career vlamdix .

hobda ARRLALSFENT PRAFYE BUEL

ther than a returmn 1o Hidt, I have no preference for
assigrments within the Arener, iy tempe at the Center has
wen pleasant, stimulating, and reverding. I feel I anm per-
forming an esmentisl task end waicing a signifleant oo trib=-
tion to our inieilirence effort. I mm also confident that
sq-de opportundtiss exist for career development at the  -anter,

Altourh s current experience and beokpround render o
raasgiyrrent (o (PIC personall; attractive, 1 do not qualifly
this appileation by limiting rpealf to a speoilic carecr fieclo,
I ax well svare that the needs of the Ayency comr firet, iure

ther, i reaiive thst the .areer Irsining Proyrem s ntrocusce
W Lo BLHAT #;end assi seris in whioh I mey be intoremtec

arwi for whiah i mey bo qualified,
SAeartia oAb ¥aj o OF e wanden THALMIN PROGHAN

wurding o tuo and eneei:aly jesys with the Spency 1 have
cuitiveted a2 desire to =eko it a garcer, ami, therefore, i
nave initiated a personal effort to develo]: & carever piafe
e saveer fralning Prooran seems 8 000kl Wi esrentisl cteje

@ inEure a cerwer of mexdsun benctfit to both the osaploye
er antt egioyee, it i Lyerative that wch have s Sherowgh
updeystanding e mpreaiation of ths other., I feel the varerr
Tpeinin; Frogees ie designed to perforn sugh &8 Junction, the
teeinine will fanilia-ise me with the Azency's orjanization,
nmsicn, ano pesition in the intellijence hiersrch,, viiie the
vounpelitg A teeting will provide the Apgenty with an accieste
vdeture of m vack: rTound, inuervets, carabilities, and aspipe=
208y, M thu saris of sueh satual inedht, & caresr ;oW ,
nelical to both the seno; and wyeelf, can ve loglealld)
thetelo ede

i wish W «ake it eiear that i 4o not recard e Larex
frodning Y10 TET A & CAYSUI ANACCR, ‘Ather, 4 anticliate
et it will rovide s foundatiorn upon which i can btulld,
st will provide $he insipht necessary tw give 5y career ve-
lopmert efforwe direction and meaning.

I am willing to accept the general career direction and the specific

placement which the CT Program Staff will determine for me.

Date:
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9. ENDORSEMENTS

A. COMMENTS BY BRANCH CHIEI" OF APPLICANT:
(Tnclude availebility date if applicable)

is =n enthusisstic, intellicent snd level hends)
individual who taies his work seriously and asccomalishes it wite
a minimm of surervision. Ye is one of the un-.and-coulns voune
asn in the braneh snd one who would benefit a arest deal fron
the Career Trainine Preosrmaw. Iils veturn to the braneh would he
of outual benefit te himsalf and the branch.

DATR BRANCH SIGNATURT OF BRANCH CHIEF

? Pob 10 tEci:Facinard Siaf s o (N

B. COMMENTS BY DIVISION OR STAFF CHILF:

1 heartily endorse| |applicetion for the Career
Training Proevam, In his 2-1/2 years with the Agency he has
perforaed in a sanner which reflects credit upon himself and
HPIC. He is one of our junior snalysts whe exhibits zll the
chnractaristics nacessary to sdvance and assume craster
rasponsibility,

Weuld your component be willing to accept this applicant fo» permanent
assignment if he (she) could be made available after completion of training?

mws o~ NO

DATE COMPONENT SIGNATURE OF DIVISION OR STAFF CHIEF

2 Fab 70 RSO/ IEGO NP

C. COMMENTS BY HEAD OF CAREER SERVICE:

in b1s w0 and ome Taldy venurs at SFIC, :E>aa dope very sell. 25X1
fan been singled out oy Lis supervisars &5 & Corer with arxcellent jotential

ErTeve | | caret-ilities, increase hds usefulress to PY mul s oo
overall Hegerit to the Amecy. o rodelved foo acsienic Lowners as en IO
Ve reseniative 2T 4 0o SIORFOTHRG ©L course, b feel he siwwidd e eqpmally
#5% weil In the O Fregrax axd ve will be glad to fwve hie sach should he

dozire te return to FIC. 25X1
DATHE STIGNATURE
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